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Today’s Agenda

Elections - Impact on Healthcare

Fact or Political Rhetoric?

ACA - Stroll Through Memory Lane
Clinton vs Trump - Candidate Positions

Cadillac Tax - Repeal?
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Simplifying Benefits Administration with Modern
Technology

A Better Benefits Experience.
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Elections - Impact on Healthcare

d TWO WEEKS - We’ll decide the most powerful leader
of the World

d Unprecedented favorability (or lack thereof) of
candidates

 Hillary Clinton & Donald Trump have decisively
DIFFERENT views on ACA (Obamacare)

d Butfirst...

A Better Benefits Experience.
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Elections - Impact on Healthcare

If Hillary Clinton & Donald Trump
were stranded on a desert island,
who would survive???

A Better Benefits Experience.
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Elections - Impact on Healthcare

Americal

A Better Benefits Experience.
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Fact or Political Rhetoric?

- e

and premiums vary year-to-year. Customers who don't actively make a selection will be
automatically re-enrolled in their current plan and could see an unexpected price increase.

Obamacare price hike

2%

Average premium increase
for benchmark plan in 2017

Source: Department of Health & Human Services

www.BenefitPro.com A Better Benefits Experience.
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Fact or Political Rhetoric

“You won’t lose your doctor”
“Destroying our Country”

“It’s the craziest thing in the world...”

VERY POLITICAL - Likely Divided Legislature

www.BenefitPro.com A Better Benefits Experience.
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ACA - Stroll through Memory Lane...

A Better Benefits Experience.
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2012
Internal Claims
Review and External
Review of Appeals
processes must be in
place (only applies to
non-grandfathered

plans)

Jan. 1

2013
Insured and self-funded
plans will pay $1 per
member to fund comparative
effectiveness research of medical
treatments. (applies to 2012 plan
year; increases to $2 for 2013
plan year)
July 31

2013
Group health plans must
tify they are cor
with HHS rules on e
actions
health providers and
health plans

Dec. 31

2018
40% excise
tax levied on

“Cadillac Plans”

www.BenefitPro.c A Better Benefits Experience.

2012
Employers with
insured plans may
be eligible for
rebates under
minimum medical
loss ratio (MLR)
requirements

Aug. 1

2012

and Uniform
Glossary

effect for open
enroliments
Sept.

2013
Employers need to
communicate with
employees about the
future availability of a

heaith insurance
exchange in their
state Mar. 1

2013
Employer must
report health care
costs on each
employee’s W-2 (if
more than 250
W-2s issued)

EMPLOYER
HEALTH
BENEFITS

HEALTH
INSURANCE
EXCHANGES

2014
Employer Shared
Responsibility (Pay or

Play) rules, FTE
Definition and 90-day
limit on eligibility
waiting periods take

effect s

2017
Employers with

States to form
>100 employees

Health Care Choice
Compacts to offer
purchase of
insurance across
state lines

coverage through
health insurance
exchange

Jan. 1

requirements tak

Jan. 31

Health Care Reform Path to Compliance

One thing's certain, change is constant as employers and employees navigate
through the twists and turns of health benefits coverage.

WHITE HOUSE
DIRECTION

and Coverage {SBC)

Health Flexible
Spending Accounts
(FSAs) are limited
to 52,500

Jan.1

2013
Health & Human Services
(HHS) evaluates each state’s
health insurance exchange
and may stepin to
establish and run the
state’s exchange

Jan.1

2014

Expanded Medicaid; Small

group insurance market reforms
(guaranteed issue & renewability);
No limits on pre-existing conditions
for adults; No annual benefit limits;
Cover costs of clinical trials

Jan.1

2014

Wellness rewards or

coverage

Employers pay

quarterly fees for
Transitional
Reinsurance

Jan. 1
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ACA - Stroll through Memory Lane...

- March 23, 2010 - President Obama signed The
Patient Protection and Affordable Care Act
(PPACA) into law, followed by Health Care and
Education Reconciliation Act of 2010 (HCER)

1 2000+ pages of legislation - complex,
sweeping changes affecting group, self funded,
iIndividual and retiree health plans

 Far reaching - components affect Medicare,
Medicaid (Medi-Cal), long term care, taxes, etc...

A Better Benefits Experience.
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ACA - Stroll through Memory Lane...

d Adult Children Coverage - plans must provide

coverage “to” age 26 - even applies to married
children (9/23/10)

d No Annual or Lifetime Limits (9/23/10)

d OTC Medicine & Drugs no longer deductible
through FSA, HSA or HRA plans without doctors
prescription (except insulin) (1/1/11)

d FSA Limits - unreimbursed medical elections
imited to $2,500 (inflation indexed for future
years) (PY 1/1/13)

A Better Benefits Experience.
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ACA - Stroll through Memory Lane...

1 Exchange Notices - must provide to all new hires
(10/1/13)

O Medical Loss Ratio (MLR) Rebates - carriers
must spend 85% of premium on health claims
(80% for small groups & individual), or rebate
shortage

1 ACA Taxes (Health Insurance Tax, Reinsurance
Fee, Patient Centered Outcomes Research Fee) -
carriers reporting 2% to 3.8% combined

A Better Benefits Experience.
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ACA - Stroll through Memory Lane...

d “No Cost” Preventive Care - plans must cover
certain preventive services at no cost (9/23/10)

d “No Cost” Women’s Preventive Care - plans
must cover birth control at no cost (8/1/12)

d “Non-Discrimination” - insured group plans
cannot discriminate (no management-only plans,
different contribution structure, etc) (pending IFR)

A Better Benefits Experience.
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ACA - Small Group Rating

d Old - risk adjustment factor (RAF); age bands; four
tier rates - EE/ ES / EC / FA (use employee age)

d New - No RAF variance - community rating

O Member level rating - single year age bands
except children 0-20 and 64+

d Family rating - pay per child under 21 (3 max) plus
adult children (based on their age)

d 3:1- maximum age rating ratio

A Better Benefits Experience.
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ACA - Small Group Rating

O Metallic Tiers - organized into four
levels based on actuarial value (SG
& Individual only)

90% - Platinum Tier
80% - Gold Tier
70% - Silver Tier
60% - Bronze Tier

d EXPANDED to employers of 51-
100 employees in 2015 (CA)

A Better Benefits Experience.
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ACA - Exchanges

1 Requires each state to create online Exchange
(Marketplace), with private insurers for individual
and small group market (SHOP)

J Premium subsidies available for lower income:
138% FPL ($15K single / $33K family of four) to
400% FPL ($46K single / $94K family of four)

O When - Started October 1, 2013

A Better Benefits Experience.




}) BenefitPro

GGGGGGGGGG Insurance + HR Support

ACA - Mandates

d Individual Mandate - 2014 penalty is 1% of
income or $95 ($285 family), whichever is
greater; 2015 is 2% or $325 ($975 family)

Employer Mandate (100+) - DELAYED to 2015
Employer Mandate (50~99) - DELAYED to 2016
d Employer Mandate (1~50) - None

U O

A Better Benefits Experience.
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ACA - Employer Mandates

d Old - No mandate to offer insurance

1 New - Employers with 50+ FTEs can be subject
to Employer Shared Responsibility (penalty),
|F at least one of their FT employees receives a
premium tax credit through Exchange

O Applicable Large Employer - based on average
50+ FTE count over prior calendar year

A Better Benefits Experience.



}) BenefitPro

GGGGGGGGGG Insurance + HR Support

ACA - Employer Mandate

1 DO NOT OFFER COVERAGE - If one f/t employee
gets “tax-subsidized” Exchange coverage; must
pay PENALTY of $2,000 for ALL f/t employees
(excluding first 80 for 2015, 30 for 2016)

1 DO OFFER COVERAGE - if one f/t employee gets
“tax-subsidized” Exchange coverage; must pay
PENALTY of $3,000 for EACH employee
receiving subsidy

[ Penalties are excise tax (non deductible)

A Better Benefits Experience.
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ACA - IRS Reporting

O For 2015 (reported in 2016), employers must report
full-time employee coverage & MEC plan offering

O Why - to determine if employer is assessed a
“Play or Pay” (Shared Responsibility) fine;

OR, if an employee is assessed a “Individual
Mandate” penalty;

OR, if an employee is eligible for an exchange
subsidy

A Better Benefits Experience.
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Clinton vs Trump - Candidate Positions

A Better Benefits Experience.
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ACA

Hillary Clinton Donald Trump
MAINTAIN & build upon REPEAL & replace

A Better Benefits Experience.
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Insurance Premiums

Hillary Clinton Donald Trump

Increase tax credits to Buy across state lines
Exchanges so that
families do not pay more
than 8.5% of their income
on premiums

Allow individual premium
payments to be tax
deductible

Fix “family glitch”

Repeal Cadillac tax

A Better Benefits Experience.

www.BenefitPro.com



) BenefitPro

Out-of-Pocket Costs

Hillary Clinton Donald Trump

Require plans to provide Require price
3 “sick” visits/yr at no transparency from health
care providers

cost
Provide tax credit for out- Promote HSA enrollment
of-pocket costs in excess to pay out-of-pocket
of 5% of income (max costs

$2500/indiv or $5K/family)

Allow non citizens access
to Exchanges

A Better Benefits Experience.

www.BenefitPro.com
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Prescription Drugs

Hillary Clinton Donald Trump
Allow consumers access Allow consumers access
to import drugs from to imported drugs from
other countries other countries

Require plans to place
monthly limit of $250 for
Rx out-of-pocket costs

Eliminate drug company
tax deductions for
advertising & FDA

approval of ads

A Better Benefits Experience.

www.BenefitPro.com
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Cadillac Tax Repeal?
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What i1s Cadillac Tax?

d 40% EXCISE TAX on “high value” medical plans,
applied to projected premiums exceeding:

$10,200 per employee ($850/mo), or
$27,500 per family ($2,292/mo)

d Not a matter of “if”’, but “when”

d When - Tax year 2020 (all group sizes)

A Better Benefits Experience.




nnnnnnnnnnnnnnnnnnnnnnnnnnnn

Challenges Administering SG Plans

d Complex Employee Payroll Deductions (with
every age getting a different rate)

d Managing Paper Applications & Change Forms

1 Gathering Data from Multiple Systems for
1094/1095 Reporting

A Better Benefits Experience.
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Pro’s of Benefit Administration System

d Trend is Moving Towards Automation
(was once only available for 100+ employees)

d More Efficient & Accurate

O Eliminates Paper Enrollment Forms

6} employee
NAVIGATOR

A Better Benefits Experience.
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Pro’s of Benefit Administration System

d Online Enroliment
d Online Onboarding
d ACA Tracking
d PTO Tracking
d 1094/95 Reporting

6} employee
NAVIGATOR

A Better Benefits Experience.
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For Further Questions or
Assistance...

Deric Fernandez or Lambert Hsu

Benefit Pro Insurance Services
2655 Camino Del Rio North Ste 425
San Diego, CA 92108

(619) 294-7800

www.benefitpro.com
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